
Celebration of Diversity in the Legal Profession 
 
We invite members of your organization to join us to celebrate the 12th Annual Diversity Gala on Thursday, 
April 7, 2016.  The Diversity Gala provides an outstanding opportunity to connect with Santa Clara Law students 
and colleagues, to honor those who have furthered civil rights, and to help raise much-needed scholarship funds 
for the Thurgood Marshall Civil Rights Scholarship Fund. 
 
Each year, we offer the opportunity to become an event sponsor for those organizations that wish to increase their 
profile on the Santa Clara Law campus. The sponsorship levels and benefits are as follows: 
 
Title Sponsor ($7,500) Available to One Organization 

• Full page color ad in Diversity Gala Program 
• Letter from CEO/general counsel/senior practice leader in Diversity Gala Program 
• Opportunity for organization representative to speak at the Diversity Gala 
• Preferential date scheduling for August 2016 On-Campus Interviewing (opportunity to interview in 

"Early Interview Days" exclusively for event sponsors) 
• Opportunity to host an information table at the event 
• Recognition in Diversity Gala print and electronic marketing materials 
• Logo on reception program cover 

 
Major Sponsor ($5,000) 

• Half page color ad in the Diversity Gala Program 
• Preferential date scheduling for August 2016 On-Campus Interviewing (opportunity to interview in 

"Early Interview Days" exclusively for event sponsors) 
• Opportunity to host an information table at the Diversity Gala 
• Recognition in Diversity Gala print and electronic marketing materials 

 
Platinum Sponsor ($2,500) 

• One-quarter page color ad in the Diversity Gala Program 
• Preferential date scheduling for August 2016 On-Campus Interviewing (opportunity to interview in 

"Early Interviewing Week" exclusively for event sponsors) 
• Recognition in Diversity Gala print and electronic marketing materials 

 
Gold Sponsor ($1,000) 

• Preferential date scheduling for August 2016 On-Campus Interviewing (opportunity to interview in 
"Early Interview Week" exclusively for event sponsors)  

• A “Shout Out” of 140 characters along with logo in Diversity Gala Program 
• Recognition in Diversity Gala print and electronic marketing materials 

 
Silver Sponsor ($500) 

• Recognition in Diversity Gala print and electronic marketing materials 
 
Bar Association Sponsor ($250 or more) (Exclusively for Voluntary Bar and Professional Associations) 

• Opportunity to host an information table at the Diversity Gala 
• Recognition in Diversity Gala print and electronic marketing materials 
 

 
 
 



Government Agency Sponsor ($100 or more) (Exclusively for Federal, State, or Municipal Agencies) 
• Preferential date scheduling for August 2016 On-Campus Interviewing (opportunity to interview in 

“Early Interviewing Week” exclusively for event sponsors) 
• A “Shout Out” of 140 characters along with logo in Diversity Gala Program 
• Opportunity to host an information table at the Diversity Gala 
• Recognition in Diversity Gala print and electronic marketing materials 

 
Individual Supporter ($50 or more) (Exclusively for Individual Persons)  

• Recognition in Diversity Gala print and electronic marketing materials. 
 
Are these sponsorship levels not quite the type of benefits your company or organization is looking for? If so, 
please contact Vicki Huebner at (408) 551-1896 or email her at vhuebner@scu.edu.  We hope that you will join 
us as a sponsor, and look forward to seeing you at the Diversity Gala! 
 
Please be advised that early commitments allow for more opportunities for recognition in print materials. 
 
We would like to thank our 11th Annual Diversity Gala Sponsors for their support! 
 
Title Sponsor: Cooley LLP 
 
Major Sponsors: Flex International Ltd., Kilpatrick Townsend and Stockton LLP, Orrick Herrington and 
Sutcliffe LLP, Stroz Friedberg LLC 
 
Platinum Sponsors: Dorian Daley JD ’86, Haynes and Boone LLP, Iron Mountain Inc., Keesal Young and 
Logan,  Laughlin Falbo Levy and Moresi LLP, Morgan Lewis and Bockius LLP, Pepper Hamilton LLP, Perkins 
Coie LLP, Honorable Rise Jones Pichon BS ’73, JD ‘76 
 
Gold Sponsors: Blakely Sokoloff Taylor & Zafman LLP, County of Alameda, Office of the Public Defender, 
County of Santa Clara, Office of the District Attorney, Finnegan Henderson Farabow Garrett and Dunner LLP, 
Foley and Lardner LLP, Hogan Lovells LLP, Hopkins and Carley, Intel Corp., Robb McFadden JD ’08, Novak 
Druce Connolly Bove and Quigg LLP, United States Securities and Exchange Commission – Office of Minority 
and Women Inclusion, Womble Carlyle Sandridge and Rice LLP 
 
Silver Sponsors: Baker Botts LLP, The Chugh Firm, Lewis Roca Rothgerber LLP, Royse Law Firm PC 
 
Bar Association Sponsors: Iranian American Bar Association, Santa Clara County Trial Lawyers Association 
 
Individual Supporter: Jahiz N. Agard JD ’11, Anthony F. Basile JD ’06, May Beaufore, Lawrence A. Bennett 
JD ’04, Ray Bernstein, The Honorable Shelyna Brown JD ’96, Alice Chang JD ’13, Enrique Colin JD ’91, The 
Honorable Edward Davila, Nancy J. Diaz, Landon Edmond JD ‘98 and Cathy Edmond, Erik S. Edwards JD ’00, 
Jose G. Guzman JD ’83, Bryan L. Hinkle JD ’02, Nahal Iravani-Sani JD ’93, Sylvia F. Kennedy JD ’94, Ellen 
Kreitzberg, Estela Lopez Gilliam, The Honorable Miguel Marquez, Kristin D. Nevarez JD ’91, Danielle F. 
O’Bannon-Watson, Michael C. O‘Rourke JD ’13, Tam T. Pham, Rolanda Pierre-Dixon JD ’80, Practising Law 
Institute, Kathleen M. Ridolfi, Rochelle Rotea, Catherine J. Sandoval, David Sloss, Linda Starr, Irma Valencia JD 
’91, The Honorable Jesus Valencia JD ’82, Pamela C. Vavra JD ’15, Nicole Villanueva, Randall L. Webb JD ’04, 
Eric Wright, Miya Yusa 
 
Corporate Supporter:  Hobee’s California Restaurants 


