WAGES in the Bay Area *** Worker Leave and Pay Benefits, GOVID-19 and Beyond

If you cannot work (e.g. due to COVID-19), inform your employer immediately. You may be

eligible to receive paid time off.

The rights and protections described in the chart below must be provided to workers impacted by COVID-19,
regardless of immigration status.
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General Overtime Rules
= Workers receive 1.5 times regular pay
» After 8 hours in a day
 After 40 hours in a week
« The first 8 hours on the 7t consecutive day of work
= Workers receive 2 times regular pay
» After 12 hours in a day
«  After 8 hours on the 7t consecutive day of work

+* Meal Periods — Unpaid
=  Workers should receive a 30 minute meal period for every 5 hours you work

« If they work 6 hours total, a meal period may be waived by mutual consent of the employer and

Paid Sick
Leave (PSL)

What it is

California PSL

e You start accruing when you
begin work and can start using
it after 90 days

e For illness, medical or preventive care

2021 and 2021 COVID-19 (SPSL)
e Supplemental Paid Sick Leave was
available to most workers in California

What it provides

e Job-protected PSL accrued
at a rate of one hour for every
30 hours worked

e Employer may cap use at three
days or 24 hours per year

e Also available to care for family
members

e Local laws may require additional
paid sick time

e Employers were required to provide
up to 80 hours leave in addition to
PSL

What you can do

Tell your employer you need

to use your PSL. If your employer
does not provide PSL, you can
file a wage claim with the Labor
Commissioner’s Office. More
information at dir.ca.gov/covid/
if-you-were-not-paid.html

Request pay if you think you took
unpaid SPSL. Ask your employer
for paid sick leave for the time you
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Rest Breaks — Paid
O Workers should receive a 10 minute rest break for every 4 hours of work Short-term State Disability Insurance (SDI) e Up to 60 or 70 percent of weekly Apply at edd.ca.gov/Disability/
* No rest period is required for work of 3.5 hours or less . * Unable to work or working less wages, depending on income, fora  Disability_Insurance.htm
Disability due to disability maximum of 52 weeks (no waiting

Personal Attendants in a Private Home- take care of a child, disabled person, or

elderly person *

= Personal Attendants receive 1.5 times regular pay **
* After 9 hours in a day
* After 45 hours in a week

Food and Lodging

=  An employer can credit small part of the cost of food and lodging against minimum wage only if there

is an agreement in writing between the employer and employee

Tips — Worker must receive at least minimum wage in addition to tips

Missed Meal Periods and Rest Breaks

Payments (SDI)

e Paid into SDI during base period

period for COVID-19 diagnosis)

If you might have contracted COVID-19 at work and need medical treatment or lose wages due to your injury or illness,
you may be eligible for workers’ compensation. Learn more at dir.ca.gov/covid/if-you-get-sick-at-work.html

Paid family
Leave (PFL)

Job-Protected
Leave (CFRA)

Paid Family Leave (PFL)
e Care for a seriously ill family member
e Paid into SDI during base period

CA Family Rights Act (CFRA)

¢ One-plus year of service

e 1,250-plus hours of work in previous
year

e Five-plus employees

e Up to 60 or 70 percent of weekly
wages, depending on income, for a
maximum of eight weeks (can be
taken intermittently)

® 12 weeks job-protected leave
if seriously ill or taking care
of seriously ill family member
(can be taken intermittently)

e Continuation of health benefits

Apply at edd.ca.gov/Disability/
Paid_Family_Leave.htm

Request from your employer or
go to www.dfeh.ca.gov/family-
medical-pregnancy-leave/

=  Workers should receive 1 hour's pay for missed meal periods and rest breaks for a total of 2 per day

Not a personal attendant if you perform general housework such as cooking, cleaning, and running errands
for over 20% of the time. If this is the case, general overtime rules apply.

**If you work in a for-profit facility, even if it is a private home, the general overtime rules apply.

*** You have all these rights no matter what your immigration status is.

KATHARINE

GEORGE
ALEXANDER
COMMUNITY
LAW CENTER

SANTA CLARA LAW

If you believe you have not received fair wages, call the
Katharine & George Alexander Community Law Center
1030 The Alameda, San Jose, CA 95126
408-288-7030

NOTE: Workers who need additional leave for their own illness may qualify for leave as an accommodation for a disability
under the Fair Employment and Housing Act. Visit www.dfeh.ca.gov/accommodation/ to learn more.

An example of
using leave:

Ed is exposed to COVID-19

and has symptoms, his
doctor tells him to stay
home and quarantine.
Ed tests positive and has

lasting symptoms.

Step 1: Use PSL

Ed tells his employer

he is using his paid sick
leave and his expected
return date.

Step 2: Request CFRA
from employer and apply
for SDI from EDD

After using up his PSL, Ed asks his
employer for more time off under the CFRA
to protect his job and files for SDI through
EDD for income.
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Worker Retaliation Protections Workers’ Compensation Benefits
During, before and after COVID-19 Pandemic

injury is presumed to be covered.

é If an employer does punish you, they may be required to * Changes in employment * Make sure to request a copy
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By phone at 833-526-4636

Learn more at:
dir.ca.gov/dwc/injuredworker.htm

By email at retaliation@dir.ca.gov



